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ABSTRACT 

This report consists of: (1) a salary study which 
°xamines salaries oaid to full-time faculty at Kansas State ' T 'eachets 
Collect hy differences in sex, rank, and deoartment; and (2) a copy 
of KSA uu-1101 - '109, a law enacted by the 1°70 Kansas legislature, 
croviding equal ray for equal work, regardless of the sex of the 
emoloyee. Tables in the study show: (1) 9-month averaqe salaries, 
196°-T0, by rank and sex, college-wide; (2) the same but by 
department; (3) Board of Pogent’s suqoested Q -month salary 
Guidelines, and tie faculty who are a^ove and below maximum an* 
minimum levels, by sex and department; (U) 1°69-T0 averaqe raises, 

both percent and absolute dollars, bv sex; ( c ) 9-month averaqe 
salaries by rank, sox, and department, for new full-time faculty 
hired Fall 1969; and'MM °-month averaqe salaries by rank and sex, on 
a college-wide basis, for new full-tire faculty hired, r all 1969. The 
findings are that women full-time faculty members exoerience 
discrimination throughout the Colleqe in matters of salaries for 
*heir respective academic ranks. Not only do women earn less on the 
averaqe than their male counterparts, but they receive lower 
nercentage raises. Recommendations to rectif/ this situation are 
made. (AF) 
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K. 3. T. 0. Chapter of 

American Aisoolatloo of University Professors 
Report 1, of Coanlttee on the Stetua of Women 

(Virginia Riggins* Chairman; Karla Blckatt, Hi Browne, Rlohard Scaling, Patrick 
McDonough, Marcella Moueer, and Margaret Stutsman.) 



Attached to this report art two lteaai (1) a salary study which examines 
aalarlaa paid to full-time faculty at K* S. f. 0* by differences la sex, rank, and 
department; (2) a copy of KfrA hii-1101 through 1109 . a lav enacted by the 1970 Sanaa# 
lagialatura, providing squalpay for equal work, regardless of the wt of the en- 
ployaa. 



The aalare study la based upon the original figures fro* the print-out provide* 
A* A. tJ. P. by Walter clark's office* Members of this committee spent considerable 
tine verifying the original information relating to the factors of faculty being em- 
ployed full-time within speoifio department#, faculty rank, and sex* Ve discovered 
several instances where faculty were omitted from the original print-out, or faculty 
Hated with lneorreot rank designation* A few additional peculiarities were dis- 
covered. suoh as full-time lecturers in tome departments being included within the 
original print-cut, but the same in soma ether departments being omitted* Ve tried 
wherever possible to correct these errors* A few, not many, salaries were not on 
the original print-out* We doubt that these few omissions should seriously affect 
the integrity of this doounent* 

Deportment heeds heve been figured in ell the tebles within their respective 
ranks* All aalarlaa reported are bated upon 9 months pay* "full-time faculty" is 
used to designate a faculty member whoee salary ia budgated on e full-time position* 
Ve are aware that in several Instances there ere faculty members who teach full- 
time class leads but who ere employed or budgeted om a lesa-than-full-time basis; 
tease faculty (on leee-teen-full-time posit loos) do not figure in this study* 

the following tables are provided for your study i 

(1) fable 1, shoving 9 month average salaries, 1969 - 70 , by rank and 
by sax, college -wide (without regard to individual departments)* 

(2) Table 2, shoving 9 month average salaries, 15*69-70, by rank, 

•ax, and department. 

0) fells 3, showing Board of Refute 1 suggested 9 month salary 
(sideline! (1969-70) end tee faculty whoee salaries ere above 
and below the maximum and minimum levels, by sax and by de- 
partment* 
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(b) Table U t shoving 1969-70 avarego raises (over 1966-69 salaries), 
both percent tod absolute dollars, by sex. 

($) Table 5, aborning 9 Month average aaUries by rank, m, and 
department, for new full-tins faculty hired last fall* 

(6) Table 6, showing 9 Month are rage ealarles by rank and sox, oo a 
college-wide basis, for new full-tine faoulty hired laat fall* 

IgA bb-1101 through 1109 ia an aot petted in the 1970 Santas legislature 
and takes efreot July l,l9t&* This is the state version of the federal equal 
employment laws regarding sex* A copy of this bill was provided to us by the 
Kansas State Labor Cvamisslonsr, who is responsible for enforcenent of the aot* 

The aot basically provides "equal pay for equal work" regardless of the sex 
of the employee* The Labor Coanissloner indicated that the aot was not as strong 
as it should bs, but it does provide a legal basis for complaints on sex discrimi- 
nation* 



Section 1* provides the rationale for the aot and deolares that "It 
is** • the policy of this state to oorreot and as rapidly as possible 
to provide equal pa)' for equal work and to eliminate discriminatory 
employment practices bated upon sax*" 

Section 2* defines the terms need in the aot, and of importance to 
this study* dsfinss "onplsyoss” as "any individual employed by an 
employer, including individuals employed by the state or any of ito 
political subdivisions including public bodies*" 

Section 3* prohibits discrimination in employment or hiring oo ths 
basis of aaxj prohibits discrimination In wages oo ths basis of ssx) 
prohibits an employer from rodeoing any employee's wage in order to 
comply with the aot) prohibit* any ooercloa of employers by persona 
who would attempt to have employer# violate the terms of the act) 
prohibits an employer from discharging or otherwise discriminating 
against employees who attempt to assist or invoke enforcement ef the 
act) and pursuant to a pension, retir e m e nt, profit-sharing, welfare 
or death benefit plan, provide* for different#* in retirement dates, 
benefits far widows or widowers, and other employe# benefit#* 

Seotloo It* empowers the State Labor Commissioner with the enforoeaent 
of the set* 

Seotloo 9* provide# for payment of wages to an injured oaploys# "in 
an amount equal to the wage* auoh parson would have received but for 
such violation* *»»" 

Section 6* states that court aetioa must begin no later than two 
years after the eaus# of the action oeonro* 
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Seotlon 7* requires mrjr employer eubjeot to tbla act to uki and 
maintain record* of wages, rates, job olarslfioatioos, and othar 
condition# of sqploytsnt, and make raporta of tfawi to tha atata 
labor eoanissioner it requested* 

Section 8* riquiree employers to kaap an abatraot or cop/ of tbla 
aot "posted in a coneplououa plaoa in or about tha premises vharaln 
an/ aaplo/aa la stployed." 

Saotloo 9* provides for tha validity of tha remaining portion# of 
tho aot, ahould some portion of It ba found Invalid. 

Saotloo 10* provide a the effaotlva data of tha aot, after publication 
In tha atatuta book (Jul y 1, 1970). 
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Vonan full-time faoulty members experience wide discrimination throughout 
tha oolUge In mature of aalarlaa for their respective aeadanlo ranks, rile 
Instructors average $6k2» more than female instructors* Hale assistant professors 
average $1,062* sore than faaala assistant professors. Kale assoolata professors 
average $635* sore than faaala assoolata professors* Kale professors average 
$1,771* aore than faaala professor* (male departs eat heads are lnoludsd within 
this avsrage—ther* Is only one faaala departaent head, but her rank la assoolata 
professor)* No average was ooapiled on a college-wide basis for leeturers beoause 
the tern "Uoturer” has little eonstant meaning aaong departaent# . 

Some who would argue with the find Inga of this document would be teaptsd 
to auggest that aen art aore qualified, or have been eaployed hers longer, and thus 
should haw# a higher talar/ average than woaen* The answer to this charge Is so 
obvious that It la frequently overlooked. We auat assume that there have been at 
laaat aoaa minimal standards in plaolng individual faoulty aeabere within certain 
rank*, even If these standards have not bean applied consistently aaong the various 
department*. Therefore, at laaet in theory, male inatruotors and female instructors 
should have essentially siallar qnallfloatione* If their quallfleatlone are not 
easentlally siallar--that la, if there la a wide disparity In their qualifications, 
one of than Is holding tbs wrong rank* Examination of Table 2, 1969*70 Average 
Salaries --by t>„partm*at, Rank, and Sax, will show that within tha saas department, 
faculty asnbars who ara faaala receive lower-average salaries than their mala 
counterparts (with tha aaae rank) la 26 of 31 eoaparabla oascc* Soae of thcce salary 
gaps are flagrant intuit# to the faaala faculty aeaber. The largest disparity occuis 
in Heals, at the rank of associate profeaaort feaalee average $2, 08k leas than aeleii 
la Keeie, at the rank of instructor, females average $2*007 >u# than aeleej in Music, 
at the rank of assistant professor, fsaalss average $1,62$ Use than tales* la 
Bdoeatloa— laboratory Schools, at tbs rank of assoolata professor, fsaaUs average 
$2,020 less than aaUs* la Business* at the rank of assistant professor, fsaalss 
average $1,U»9 Use that aaUa* In Library SoUnc*’, at the rank of aseUtanl 
professor, fsaalss average $1,327 Use than aaUs. In Soolai ScUooea, at the rank 
of assistant professor, foaslss average $69$ less than as Us. la Art, at the rank 
of instructor, fsaaUs average $628 Use than males. In BaglUh, at the rank of 




assistant professor, fiuln mn|i $<326 less than ul«i. In th* fir* lnstanoes 
where there nr# ncl# tad feaal# faculty aeabers within tbe mo# departMnt, having 
th# bum rank, and wider# feaale iriruis exceed Ml# averages. th# largest cap la 
by $666. 

Voaen faoulty who bav# been employed for a p#riod of years ar# often told 
that "thing# ar# getting b#tt#r." Th# adainiotration, including sons departMnt 
heads, have suggested that th#y ar# giving higher p#rc#ntag# raise# to womi> in 
order to oateh th#n up to th# n#n. Although this nay b# tru# in son# individual 
cut#) it is patently untrue When viewed fro* th# oolleg# a# a uhol#* R#f#r#no# 
to Tabl# b, 1969-70 Raise# (over 1966*69 Salary) will show that, not only ar# vonen 
receiving fever absolute dollar# in th#ir rale##, but th#y ar# also r#e#ivlog a 
lower percentage raia#. Until vonen ar# giv#n higher p#roent#g# raise# they oan 
never hop# to notch up to tb#ir male counterpart# in terns of salary. A# long as 
feuales r#o#iv# a lower p#ro#ntag#, and as long as their salaries ar# lower, th# 
disparity b#tw##n f#nal# and nal# salaries will grow ratb#r than diainish. 

If "things ar# getting better" a# wonen hav# been told, it would b# reason- 
abl# to expect this n#v attitude to b# reflected in the hiring policies of new 
faoulty whose dutlee began Iasi fall. In every oonparable inetanoe, on a college- 
wide basis, aen were employed at a higher average salary for their rank than were 
vonen for the eane rank. (See Table 6.) "J h^ags are getting worse . * 

An exaninatlon of Table 3 will show that this oolleg# operates under a polloy 
of keeping wonen down. Although there are both aen and vomo whose salaries are 
below the ninirna level for their rank, the percentage is higher for wonen (nore 
sonea operate below the ainiaua levels than do aen, both in Absolute nunbers and 
in terns of the percent of their sex). And, further exaalnetion will show that 
apparently it's pemie sable in a few oases for aalss to exceed the Mxlmun guideline 
levels, but in no instances do feaalet exceed the aaxUua. 

Although the ooaaittee neuters reelite som reasons for lower eelariee for 
feaale faculty (hiring on at a low salary, being laaoMle because of narrlage, 
being viewed by the edainistratlon ee a "faoulty wife" and reluctanca on tha pert 
of sons fsMle faculty to question or challenge), the eoauilttee has not been pre- 
sented with any defensible rationale for a continuation of this polloy. We 
realise that there are aany fauiCTwith tha college sAlary "policy"— chief eaong 
thee# is that there is no real syeten. The only reel eye tea discovered is th# 
ourr#nt policy of keeping vonen down. V# believe that profaaelcaally this is not 
Justified. It Is slso 1 Hegel. 



RECCHtSHDATIO MS 

The Coaalttee on the Statue of Vonen recoaatend s the following act loot 

1. That the X. S. T. C. chapter of the African Aseoclatioo of 
University Professor# endorse this report. 

2. That the chapter eapover the chairman of this co Mil tee to pre- 
sent this report to President fiseer. 

3. That the chapter authorise the ebairaan of this covnltWe to seek 
redress of «ho salary loequltiss between the eexea by oonfersM# 
with President Tiseer. 
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lit That thle chapter request President Vl***r to *x*rclae hi* executive 
authority to int*rc*d* in thl* salary natter andt (1) to effect 
•alary chanfaa on an equal baa la between th* aexes of hi* faculty 
by th* b*finnint of th* Fa 11* 19/1 *e*#ater, and (2) to pr*««nt to 
th* faoulty an aoceptabl* plan for th* pay««nt of aalarl** on an 
equal work-equal pay basis, to b* pr*a*nt*d b*for* the and of th* 
Fall, 1970 saMsUr* 

$• That th* chaptar r*cowund that Preaidant Vlao*r officially *ndoraa 
KSA hb-1101 through 1109, and have a copy or l*gltinat* abatraot 
of it printed In the Faoulty-Staff Handbook for 1970-71* 

6* That th* ohapter a**k to bar* created within th* atruotur* of th* 
Faoulty Senat • a Senate Cow It tee on th* Statue of Wonen, with full 
power to imreatlgat* and recowend correotlr* oeaeurea in all area* 
of dlecrinlnatlon baaed upon aex which ar* within the jurisdiction 
of the Faoulty Senat* • 

(Th* above reocmendation* war* adopted unanlaoualy May 21, 1970, 
by th* K. S, T, 0. ohapter of th* Anarlcan iaaoclatlon of Unlveralty 
Profoaaora*) 
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Table 1 



1969-70 

Average Salaries -» College Vida 
(All Acadealc Departunta Inoluded) 



Inatrt>ctora Assistants Aaaoolates Professors 

Mala (32) $7,8k7. Mala (91) $9,k23. Mala (70) $10,661*. Mala (39) 113,053. 

Paaala (22) $7,00$. Paula (36) $8,31(1. Paula (19) $10,029. Paula (1») $11,282. 

(tJepartaent IjeaSs included iriib in their respective rsnke. Salary shown above li on a 
9 Month baa la. ) 



Tabla 2 
1969-70 

Are rasa Salariaa — by Dapartunt. Rank, and Sax 



Ingllah 



Foreign 

kscstt* 





Mala 




Pa Mia 






Lecturer 




$7,605. (1) 


Lecturer 


$7,782, 


(3) 


Inatrootor 




7,230. (k) 


Instructor 


7,19k. 


(3 


Assistant 




9,k39. (8) 


Assistant 


8,613. 


(1) 


Aaaooiata 




11,155. (2) 


Aaaooiata 


nooa 




Profaaaor 




13,026. (3) 


Professor 


11,152. 


(1) 




Mala 




Paula 






Lecturer 




none 


Lecturer 


6,80t*. 


(2) 


Instructor 




nooa 


Ids true tor 


DOM 




Assistant 




9,0*5. (2) 


Assistant 


8,57k. 


(3) 


Assooiata 




10,953. (2) 


Assooiata 


DOM 




Profaaaor 




11,727. U) 


Professor 


DODO 





Matha aatlca Mala 



Paula 



Leetorer 
Instructor 
AaaiaUnt 
Assoc lata 
Professor 



DOM 

DOM 



9,72k. (5) 
11,51*7. k) 
lk.kOO. (2) 



Uoturar 
lu true tor 
Assistant 
Asa 00 lata 
Profaaaor 



9,000 

7,065 



4 

4 




Doha 

11,385* (1) 



DOM 
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Psychology 






Fenale 



Lecturer 

Instructor 

Assistant 

Associate 

Piofessor 



non# 

7 , 200 . 

10,553. 

11 , 009 . 

12 , 006 . 



*1 

U) 

2) 



Leoturor 

Instructor 

Assistant 

Assooists 

frofeasor 



nons 

7,596. (1) 
nons 
nons 
nons 



Social So Is ness 


Hale 






Fenale 








Lecturer 




non# 




Lecturer 


none 






Instructor 




6,399. 


(6 


) Instructor 


none 






Assistant 




9,679. ' 


7 


) Assistant 


6,781*. i 


(l) 




Associate 




10,801. i 


9 


) Associate 


none 






Professor 




13,671. 1 


[6 


) Professor 


none 




Art 




Kale 






Fenale 








Lecturer 




DOM 




Lecturer 


none 






Instructor 




7,857. i 


(1 


) Instructor 


7,029. i 


(1) 




Assistant 




8,507. 1 


lu 


) Assistant 


none 






Associate 




9,ti32. I 


2 


) Associate 


none 






Professor 




12,720. (3) Professor 


none 




Business 




Hals 






Fenale 








Lecturer 




none 




Lecturer 


none 






Instructor 




7,980. { 


6 


) Instructor 


7,911i. 1 


[3) 




Assistant 




9,1*59. 


5 


> Assistant 


8,010. 1 


1) 




Associate 




10,281. ( 


6 


1 Associate 


10,026, I 


(3) 




Professor 




13,762. (3) Professor 


DOW 




Library So is nos 


Hals 






Fenale 








Lecturer 




none 




Lecturer 


none 






Instructor 




none 




Instructor 


6,525. < 


[1> 




Assistant 




9,b09. i 


|2j 


Assistant 


6,032. < 


2) 




Associate 




10.31J). 


3 


Associate 


10,980. < 


[2) 




Professor 




11), 650. Hi 


Professor 


none 




Library Services 


Hale 






Fenale 








Lecturer 




none 




Lecturer 


none 






Instructor 




6,81)0. ( 


;i| 


> Instructor 


6,377. < 


|6) 




Assistant 




7,583. i 


!tl 


> Assistant 


6,910. j 


0 




Associate 




none 




Associate 


none 






Professor 




none 




Professor 


10,76^, (1) 
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Muaio 



Mai* 



Female 



Lecturer 


10,305. 


(1) 


Lecturer 


none 


Inatructor 


9,000. 


(1) 


Inatructor 


6,993 


Aaaiatant 


9,995. 


(9) 


Aaaiatant 


8,370 


Aaaoclate 


11,030. 


7 ) 


Aaaoolate 


8,916 


Profeaaor 


10,206. 


(1) 


Profeaaor 


none 



Biology 



Kale 



Fenala 



Leotorer 




DOM 




Lecturer 


none 


Inatructor 




7,002. ( 


1 


Inatruotor 


none 


Aaaiatant 




9,371. < 


5 


Aaaiatant 


9,8o: 


Aaaoclate 




10,1,16. 


7) 


Aaaoclate 


9,76« 


Profeaaor 




13,2)|8. ( 


M 


Profeaaor 


11,68< 


Phyeical Solanoaa 


Halo 






Fenala 




Leoturer 




ROD* 




Leoturer 


none 


Inat motor 




7,1*70. ( 


» 


Inatruotor 


none 


Aaaiatant 




9,916. 


;9) 


Aaaiatant 


none 


AaeoclH* 




10,791*. i 


6) 


Aaaoolate 


none 


Profeaaor 




Hi, 950, ( 


;i) 


Profcaeur 


none 


Speech 


Kile 






Female 




Ucturer 




6,1*35. ! 


I 1 ) 


Lecturer 


none 


Inatructor 




7,1*02. 


2 


Inatructor 


7,06; 


Aaaiatant 




8,717. 


6 


Aaaiatant 


none 


Aaaoolate 




11,217. ( 


3) 


Aaaoolate 


none 


Profeaaor 




U*,l?5. (1) 


Profeaaor 


none 


Rone Economic* 


Kale 






Fenala 




Lecturer 




none 




Lecturer 


none 


Inatruotor 




none 




Inatructor 


none 


Aaaiatant 




none 




Aaaiatant 


none 


Aaaoolate 




none 




Aaaoclate 


10 , 23 c 


Profeaaor 




none 




Profeaaor 


none 


Indue trial Arte 


Mala 






Fenala 




Lecturer 




none 




Lecturer 


none 


Inatructor 




nooe 




Inatructor 


none 


Aaaiatant 




9,630. ( 


1) 


Aaaiatant 


none 


Aaaoclate 




9,996. 


3) 


Aaaoclate 


none 


Profeaaor 




13,011*. ( 


2) 


Profeaaor 


non* 
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Physical Education 

and Health Hale 



Female 



Lecturer 


non* 


Lao t ara r 


7,200 


Ina true tor 


8,313. (3) 


Instructor 


none 


Assistant 


9,158. (5) 


Assistant 


8,1*89 


Assoc lata 


10,31*7. (3) 


Associate 


10,170 


Profescor 


12,398. (2) 


Professor 


11,31*0 




Eduoatlon 



Malt 



Fenalc 





Laoturar 


9,900. 


(1) 


Laoturar 


none 






Instructor 


7,002. 


(1) 


Instructor 


none 






Assistant 


9,717. 


(9) 


Assistant 


9,1*75. 


(5) 




Assoc lata 


10,21*1. 


(7) 


Associate 


10,727. 


(2) 




Profassor 


12,696. 


(5) 


Professor 


none 




Bducation - 














Lab Schools 




Mala 




Faaala 








Laoturar 


none 




Laoturar 


none 






Instructor 


7,776. 


(l) 


Instructor 


7,061. 






Assistant 


8,259. 


(7) 


Assistant 


6,050. 


ho) 




Associate 


11,01*3. 


(2) 


Associate 


9,023. 


(2) 




Professor 


none 




Professor 


no*.* 





(The salaries above ara based on 9 aonth*. They reflect only thoaa faoulty aaabara 
eaployed on a full-tine basis. Thar* ara «om faculty vho actually have Full- tint 
loads but vhoaa contract* ara baaad on lesa-than-full-tlne salary) thay have not baan 
figured in. In a few instances, aalarias vara not ara liable. ) 
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Table 3 

Faculty Belov Minlmuw and Above Maxiauas 

of 

1969-70 Board of Regents Suggested Salary Guidelines 

(9 Months) 



Rank 


Min. & Max. 
levels 


Males 

Above Max. 


Males Feaalea 

Belov Min. Above Max. 


Feaalas 
Belov Min. 


Instructor 


$6,1*00. 

9.600. 


DOM 


noo# none 


1* - (3) Librarians 
(6,381 t 6,381 j 5,859) 
(1) Speech (6,390) 


Assistant 


7,600. 

11,1*00. 


2 - Psy. 
(11,1*1*8 & 
11,1*1*8) 


2 - (1) Eng. none 

(6,1*15) 

(1) Lib - 
rarian 
(7,065 


5 - (1*) Librarians 
(7,335; 6,750; 5,991*; 
7,560) 

(1) Library Science 
(7,251*) 


Associate 


8,600. 

13,200. 


1 - Music 

(13,500) 


1 • Music none 

(8,51U) 


1 - Music (8,5U*) 


Professor 


10 , 500 . 

15,750. 


none 


3 - (1) P.8. none 

(10,395) 

(1) F. Lang. 
(10,179) 

(1) Music 
(10,206) 


none 








Table 1* 








1969-70 Raises (over 1968-69 Salary) 






Sex 




Average Percent 


Average Dollars 




Male (190) 
Feaale (56) 


8.06 

7.85 


$763.10 

622.67 
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Table 5 



Raw Faculty Hlrad — 1969-70 
Average Salaries — by Department, Ranlc, and Sex 



Sngllsh 


Male 






Female 




Lecturer 

Instructor 

Assistant 

Associate 

Professor 




$7,605. (1, 

DOM 

10,280, (3) 
DODO 

none 


m.a.) 


Lecturer 

Inetruotor 

Assistant 

Associate 

Professor 


$6,300 

dom 

noM 

non* 

none 


Foreign Languages 


Male 






Female 




Lecturer 

Instructor 

Assistant 

Associate 

Professor 




none 

none 

none 

11,196. (1) 
none 




Lecturer 

Instructor 

Assistant 

Associate 

Professor 


6,80t*, 

none 

9,000, 

none 

none 


Psychology 


Male 






Female 




Lecturer 

Instructor 

Assistant 

Associate 

Professor 




none 

7,200. (1) 
10,008. (1) 
12,150. (1) 
none 




Leoturer 

Instructor 

Assistant 

Associate 

Professor 


dom 

7,596, 

none 

none 

none 


Mathematics 


Male 






Female 




Lecturer 

Instructor 

Assistant 

Associate 

Professor 




DOM 

none 

10,503. (1) 
none 
none 




Leoturer 

Instructor 

Assistant 

Associate 

Professor 


9,000, 

none 

dom 

dom 

none 


Social Soienoes 


Male 






Female 




Lecturer 

Instructor 

Assistant 

Associate 




none 

8,607. (3, 
9,927. (1, 
none 


M.A.'s) 

M.S.) 


Lecturer 

Instructor 

Assistant 

Associate 


none 

none 

8,781* 

none 



Professor 



none 



Professor 



( 1 ) 



( 1 ) 



none 



(The 3 male instructors, ali with M.A.’s, salaries as follows! 6.781*j 
8,781*} 8,253* Compare with female assistant, with Bd.D., of 8,78a.) 
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Art dom hired 

Bualncaa Mala Paula 



Lecturer 


none 


Lecturer 


non# 


In it rue tor 


7,650. (2) 


Ina true tor 


nona 


Aaaletant 


nona 


Aaaletant 


none 


Aaaoclate 


nona 


Aaaoclate 


nona 


Profee aor 


none 


frofeaaor 


nona 



Library Solaaca nona hired 



Library Service (One feule lecturer vaa birad, but a alary was unavailable.) 



Music 



Male 



Lecturer 
Ioatruotor 
Aaa latent 
Aaaoclate 
ProfaaBor 



Paula 



nona 


Lecturer 


none 


9*000* (1, B*K. } 


Ina true tor 


nona 


10*503. (1* M.M.) 


Aaa latent 


9,000. (1, M.M.) 


none 


Aaaoclate 


nona 


none 


Prcfeaaor 


nona 



Biology none hired 



Phyaical Scleacea Male 



PeMle 



Speech 



Lecturer 


nona 


Lecturer 


nona 


Ina true tor 


6,750. (1) 


Inatructor 


nona 


Aaaletant 


nona 


Aaalatant 


nona 


Aaaoclate 


nona 


Aaaoclate 


nona 


Profeaeor 


none 


Profeaeor 


nona 


Mala 




Fault 




Leoturer 


6,l4.35* (l| B.Ae) 


Lecturer 


nona 


Inetruotor 


7,200. (1) 


Inatructor 


7,1*03. (2) 


As a latent 


9,1*50. (1) 


Aaalatant 


nona 


Aaaoclate 


nona 


Aaaoclate 


nona 


Profeaeor 


nona 


Profeaeor 


nona 


(Rea 1 faule ina true tor with M,S« end 6 


ytara at K.S.T.C. at 


a salary 


of 66,390. Coapare with ule lecturer abort with B.A.) 
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Hal# 



Feaale 
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Lecturer 


none 


Lecturer 


none 


Ins true tor 


none 


Instructor 


none 


Assistant 


none 


Assistant 


none 


Associate 


none 


Assooiate 


11,700. 


Profs sso’ 


noce 


Professor 


none 


Industrial Arts Hals 




Feaale 




Lecturer 


none 


Lecturer 


none 


Instructor 


none 


Instructor 


none 


Assistant 


none 


Assistant 


none 


Associate 


(i) 


Assooiate 


none 


Professor 


none 


Professor 


none 


(1 nale associate hired In Jan. , 


I970j salary unavailable.) 




Physical Education 








and Health Male 




Fens la 




Lecturer 


none 


Lecturer 


none 


Instructor 


7,839. (1) 


Instructor 


none 


Assistant 


9,135* ( U ) 


Assistant 


9,li50, 


Assooiate 


none 


Assooiate 


none 


Professor 


none 


Professor 


none 


(Female aeeietant above had worked here before, vae on leave last yea] 


Education Male 




Feaale 




Lecturer 


9,900.(1) 


Lecturer 


none 


Instructor 


7,002.(1) 


Instructor 


none 


Assistant 


11,102.(2) 


Assistant 


10,575. 


Associate 


none 


Associate 


none 


Professor 


none 


Professor 


none 


Education • 








Lab Schools Male 




Female 




Lecturer 


none 


Lecturer 


none 


Instructor 


none 


Instructor 


none 


Asa la tent 


7,96$s (1) 


Assistant 


8,001, 


Associate 


13,050, (l) 


Associate 


none 


Professor 


none 


Professor 


none 
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Table 6 



Faculty Hired — 1969-70 
College-Hide Averages 




Difference 



Lecturer 
Instructor 
Aeeietent 
Associate 
Profess ore 



$7,960. (3) $7,177. (L) 
7,828. (11) 7,b03. (2) 
9,663. (15) 9,135. (6) 
12,132. (3) 11,700. (1) 



$803. 

425. 

728 . 

1 * 32 . 




JC3A 1A-1101 through 1109 
effective July 1, 1970 
House Bill 1916 



AV ACT relating to employment practices, prohibiting disc r Initiation 
in the employment of persons and the fixing of wages on the basis 
of sexj granting certain authority and lnposlng certain duties in 
connection therewith upon the state labor connlssioneri providing 
for the administration of the provisions of the act) providing 
certain remedies and compensation for damages for persons aggrieved* 



Be it enacted by the Legislature of the State of Kansas t 

Section 1. (a) The practice of providing equal pay for equal work, and equal 

opportunity to all persons regardless of sex, prevents discriminatory practices and 
affirms the principle that work has a measurable value Wilch, when justly and equitably 
administered, improves and supports the general welfare of the cltisens of Kansas! 

(1) Lends to high worker morale, low turnover and assures an orderly method 
for solving the problem of labor unrest) 

(2) Encourages workers to train for higher level jobs) 

(3) Increases employment opportunities and decreases labor costa) 

(U) Improves purchasing power and maintains an adequate standard of living 
for workers and their families) 

(5) Provides for the optimum utilisation of the state's available labor resources) 

(6) Prevents unjust discrimination against the peraon receiving the lesser rats. 

(b) It is therefore declared to be the policy of this state to correot and ae 

rapidly as possible to provide for equal pay for equal work and to eliminate discrimi- 
natory employment practloee based upon eex. 

Seotlon 2. (a) "Employee" means any individual employed by an employer, including 

individuals employed by the stats or any of its political subdivisions including 
public bodies. 
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(b) "Employer” includes *ny person noting directly or indirectly in tho intoroat 
of as onployor in relation to an employee* 

(c) Wage rate” neana all compensation for employment, inc lading payment in kind 
and amounts paid by employers for enployee benefits, as defined by the commissioner 
in regulations issued under this not. 

(d) "Employ" Includes to suffer or permit to work. 

(•; "Occupation” includes any industry, trade, business or branch thereof, or 
any employment or class of employment. 

(f) "Commissioner” means the state labor commissioner. 

(g) "Person" includes one or more individuals, partnerships, corporations, legal 
representatives, trustees, trustee in bankruptcy, or voluntary associations. 

Section 3. (a) No employer shall discriminate in the employment or hiring of 

persons on the basis of sex unless sex is a bona fide occupational qualification 
reasonably necessary to the normal operation of that particular business or enter- 
prise* Provided, however. That such occupational qualification shall be determined 
in the sole discretion of the employer. 

(b) No employer shall discriminate between employees in the same establishment 
on the basis of sex, by paying wages to any employee in any occupation in thla atate 
at a rate less than the rate at wbioh he pays any employee of the opposite sex for 
comparable work on jobs which have comparable requirements relating to skill, effort 
and responsibility. Differentials which are paid pursuant to established seniority 
systems or merit increase systems, which do not discriminate on tbs basis of sex, 
are not within this prohibition. 

(o) An employer who is peying a wage differential in violation of this acl shall 
not, in order to comply with it, reduce the wage rates of any enployee. 

(d) No person shall oause or attempt to cause an employer to die criminate against 
any employee in violation of this sot. 

(e) No employer may discharge or discriminate against any employee by reason of 
any action taken by such employee to invoke or assist in any manner the enforcement 
of this sot. 

(f) Nothing contained herein makes it an unlawful wage payment practice for an 
employer, pursuant to a pension, retirement, profit-sharing, welfare or death 
benefit plan, tot (1) Provide for the retirement of feaale employee* at a different 
age than male employees* or (2) provide differences in benefits between widows and 
widowers of employees > or (3) provide differences in benefits on the basis of sex, 
if the benefits to be provided are substantially equivalent, or if the coat to the 
employer of providing such benefits are substantially equivalent, or if the benefits 
to be provided are particularly appropriate to the sex of such employees. 

Section 1*. (a) Tha commissioner of labor shall have power and it shell be his 

duty to carry out the provisions of this act. 

(b) Tha commissioner is hereby authorised to endeavor to eliminate pay practices 
unlawful under this act, by informal methods of conference, conciliation and persua- 
sion, and to supervise the payment of wages owing to any employee under this sot. 

(c) The commissioner is hereby authorised to adopt such regulations, not incon- 
sistent with the purpose of this act, as hs deems necessary and appropriate to carry 
out its provision*. 




f 



\ 



16 

Section 5* (a) Any employer who vioUtti the provisions of section 3 of this 

•ot shall b« llablft to thft employee or employees or the applicant for employment 
affeoted, In an anoant equal to tba vtfti nneh parson would haws received but for 
such violation, and in instances of willful violation in employee suits under subsec- 
tion (b) of this section, up to an additional equal amount as liquidated damages* 

(b) Action to recover such liability nay be naintained in any court of coape- 
tent jurisdiction by any one or wore employees for and in behalf of himself or 
theaselves and other employees similarly situated* The court in such action shall, 
in cases of violation, in addition to any judgment awarded to the plaintiff or 
plaintiffs, allow a reasonable attorney's fee to be paid by the defendant, and 
costs of the action* 

(o) After July 1, 1973, no agreement by any snob employes to work for less 
than the wage to which such employee is entitled under this act shall be a bar to 
any snoh action, or to a voluntary wage restitution of the full anount due under 
this act* 

(d) The commissioner or any person aggrieved shall have power to petition any 
oourt of coopetent jurisdiction to restrain violations of section 3, and for such 
affirmative relief £3 the oourt may deem appropriate. Including restoration of un- 
paid wages and reinstatement of employees, consistent with the purpose of this act* 

Section 6. Court notion under this aot may be commenced no later than two (2) 
years after the cause of aot Icq occurs. 

Section 7. Every employer subject to this ace shall make, keep, and maintain 
such records of the wages and waga rates, job cites if ioatlons, and other terms and 
conditions of employment of the persons employed by him, end shall porsarva f~elo n such 
records for such periods of time, and shall mjdce auoh reports therefrom as the 
commissioner shall prescribe* 

Section 6* Every person subject to this aot shall keep an abstract or copy of 
this act posted in a conspicuous place in or about the premisea wherein any 
employae Is employed* Employers dull be furnished ooples or abstracts of this 
act by the atate on request without charge* 

Section 9* If any provision of this act or the application of auch provision 
to any person or circumstance is bald invalid, the validity of the remainder of 
the act and the applicability of such provision to other persons or circumstances 
shall not be affected thereby* 

Section 10. This aot shall taka effect and be in force from and after its 
publication in the statute book* 
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